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ICATION

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines/ Establishments of SECL. The candidates [ulfilling the eligibility
Criteria may submit their applications through ONLINE maode. The candidates are advised to read the
MNotification thoroughly before filling the applications Online,

01. POSITIONS AND VACANCIES (Tentative):
The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies

Total Vacancy (Including Backlog)
. ST (14%)
Basic Pay : ; OBC
Post SC | (including 05 EWS
Per Month
(Per Month) | (10%) | backlog ET,;E,}; (10%) | TR | Total
vacancies)
Mining Sirdar T&S 5
GradeC Rs. 4733025 110 B6 a8 58 225 STV
Dy. Surveyor T&S ;
Grade-C (Mining) Rs47330.25 | 8 6 7 4 18| 43
Vacancies
Past Basic Pay (Per SC Qpe EWS
w5 (owy | ST(4%) | (NCL) | 02 | UR [ TOTAL
(17%)
Assistant Foreman 5 n 45
(Electrical) Grade C _| Rs. 47330.25 53 - s

[UR= Unreserved, EWS=Economically Weaker Section, SC= Schednled Caste, ST=Scheduled Tribe,
2BC (NCL)= Other Backward Class (Non-Creanty Layer)]

s Total 17 vacancies are reserved (horizontal) for PwBDs (Persons with Benchmark Disability) for

the post of Assistant Foreman (Elcctrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:
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Table B: Showing Position, Functiond Requirement, Suiiable category of Benchmark Disahilities

Name of Post Funetional Suitable category of Benchmark Horizontal
Requirement Disahilities Vacancies
Assistant Foreman 5.ST. W_BN, a) HH
(Electrical) MF, SE, RW. H, b) OA.OL.BL.LC.DW.AAV 17
C ¢) SLD
d} MD involving (a) to (¢) above

“Functional Requirement Abbreviations Used: S=Sitting, ST=Standing, W=Walking, BN=Bending.
MF=Manipulation with Fingers, SE=Seeing. RW=Reading & Writing, H=Hearing, C=Communication.

"Suitable Category Abbreviations Used: HHH=Hard of learing, OA=0ne Arm. OL=0One Leg. BL=Both
Leg, LC=Leprosy Cured. DW=Dwarfism, AAV=Acid Attack Victims. SLD= Specific Learning Disability.
MD=Multiple Disabilities.

o In addition to the basic pay mentioned above, other al lowances such as DA. attendance bonus,
special allowance, HRA. Transport subsidy etc as per the provisions of NCWA are also
admissible.

NGOTE:
= Vuacancies are tentative and SECL reserves the right to fincrease or decrease or cancel the
vacancies as per its requirement. In the event of cancellation of notified vacancies, the
examination fees paid by the candidates will not be refunduble

o As per the guidelines of Ministry of Social Justice and empowerment, GOl & CIL/C-
SAMP&IR/RPwD/TS di. 27.00.20224, the post of Mining Sirdar & Surveyor do not fall under the
identified list of position for PwBDs, hence reservation for PwBD candidates is not applicable for
Mining Sirdar & Surveyor.

02Z.MINIMUM QUALIFICATION REQUIRED
(a) PostName: Mining Sirdar in Technieal & Supervisory Grade C

1. Matriculate or equivalent Examination from any recognized Board of Examination,

or

Diploma in Mining Engineering of 03 years duration or Degree in Mining Engineeting or
other equivalent qualifications approved in that behalf by the Central Government from
any recognized Institute.

II. Valid Mining Sirdarship Certificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2017 for working in both Open Cast (OC) & Under Ground (UG)
Mines or any other certificate of Competency in Mining which entitle the applicant to work

as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.

1. Walid Gas Testing Certificare.
IV, Valid First Aid Certificate.
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. Matriculate or equivalent Examination from any recognized Board of Examination.

Or,

Degree or Diploma in Mining/ Mine Surveying Engineering from any recognized Institute.

1. Surveyors' Certificaie of Competency (SCC) (Un-Restricted) granted under CMR'2017 or
any other certiticate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017,

(¢) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

[.  Matriculate or equivalent examination passed from any recognized Board of examination.
Il. Diploma or relevant and higher qualification (Minimum 3 years course) in Electrical
Engingering from any Institute recognized by the Govemment,

Special Note:
4. Closing date for online registration and form submission is 14.05.2026

b. The date of issuance of Motification i.e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria. valid
Gras Testing Certificate & Valid First Aid Certificate.

¢.  The prescribed qualifications above are the minimum qualifications: hence candidates
possessing higher and relevant qualification may also apply.

d.  Minimum qualifications acquired through distance learning/ part-time or their equivalent
shall not he considered.

e. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of [ndia’s guidelines at the time of finalization of results.

03.RESERVATION:

i. Reservation of SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ EWSs / PwBD/ESM (Ex-
Service Men) will be applicable as per Govt. of India rules and guidelines. notifications
and amendments from time to time,

ii. All those candidate(s) secking reservation/relaxation benefits  available for
EWS/SC/ST/OBC (Non Creamy Layer) CENTRE LIST/PwBD/ ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite cerificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines. Aspirants
may find appropriate one as applicable/ suitable for claiming Reservation/ Relaxation
benefits as per entitlement, The requisite certificate must be VALID as on the cut-off
date i.e. 08.04.2026
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fii. Candidate(s) who wish to be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma trom the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation to OBC (Non Creamy Layer)
CENTRE LIST must ensure that he/ she possesses the caste/ Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
ie. 08.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate’s caste, the Act/order under which the caste is
recognized as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/community w which the
candidate belongs is included in the list of reserved communities issued by the Central
Government.

vi. 8C/ 8T/ OBC (Non Creamy Layer) CENTRE LIST/ PwBIVEWSs candidates, who are
selected on their own merit without relaxed standards, will not be adjusted against the
reserved vacancies. Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SC/ST/OBC (Non Creamy Laver) center list and EWSs
candidates,

vii. SC/ 8T/ OBC (Non Creamy Layer) CENTRE LIST/PwBD and EWSs candidates who
qualify on the basis of relaxed standards viz age limit, experience or qualification.
extended Zone of consideration etc., irrespective of his /her merit position, is to be
counted against reserved vacancies and not against UR vacancies.

vifi. Ex- Servicemen who have already secured employment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- employment are not eligible for reservation in ESM category
and Fee Concession. However, heishe can awvail the benefit of reservation as Ex-
Servicemen for subsequent employment it heishe immediately after joining civil
employment, given self declaration/undertaking to the concerned employer about the date
wise details of applications for various vacancies for which he/she had applied for before
joining the initial civil emplovment as mentioned in the OM Neo 36034/1/2014- Esu.
(Res) dated 14/08/2014, issued by DOP&T.

ix. Candidates belonging to Economically Weaker Sections (EWS) will have to submil a
copy of valid Income & Assel certificate issued by the competent authority as per OM
Mo, J6039/1/2019-Esit (Res) dated 31.01.20019 of DoPT, Ministry of PPG&F, Govt. of
India on the basis ol gross annual income of Financial Year 2024-2025.
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04.AGE LIMIT: (As on Cut-off Date -08.04.2026)

{i] The candidate(s}) must have attained the minimum age of 18 vears as on the cut-ofT date
and the age should not exceed 30 years on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showinge permissible age relaxation to different catesories

S.N. | Category Maximum Age Relaxation Permissible Beyond the
! Upper Age Limit (As on Cut-off date i.e 08.04.2026)
[ | UR/EWS | Mo relaxation
2 SC/ST | 5 Years
3 OBC (Non Creamy Layer) [
Centre List 3 Years
4 Ex Servicemen (ESM) Actual period of service rendered in defence services +3
vears(6 vears for OBC (Non Creamy Layer) Centre List &
§ vears for SC/ST ESM) ,subject to maximum age of 30
years
(Age relaxation is not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore. such
candidates should not indicate their categories as Ex
Servicemen.)
5 Persons with Disabilities = By 10 vears for General (UR) candidate
candidale (For the post of e By 13 years for OBC-NCL candidate
uﬂ;f\:?mnt Foreman { Electrical) o By IS years for SC/ST candidates
3 Dﬁlfmrtmenla] Candidates
(All employees of CIL and Its | Np upper age Limit
subsidiary companies)

{(ii} Candidate(s) should note that the Date of Birth as recorded in the Matriculation/
Secondary Examination Certificate, all marks sheets of Matriculation /10" Standard or
equivalent certificate issued by Central/ State Board will be valid,

(5) SELECTION PROCESS (Computer Based Test):

a) The selection methodology will comprise of Computer Based Test (CBT) only. Personal
Interview is discontinued in line with the Circular issued by Coal India Limited.

b)

c)

Ehgible candidates, as declared by them, meeting the minimum eligibility eriteria as on the cut-
off date as specified under this Employment Notification will be required to appear for a
Computer Based Test (CBT).

Candidates will be provisionally called to appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his/her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
scrutiny/ verification will be done only for those candidates who are provisionally selected as

per the Merit List based on the CBT Score.
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d)

€)

Computer Based Test (CBT) will comprise of objective type questions with multiple choice of
answers, The Question Paper and instruetions will be Bilingual (English/Hindi), However, in
case al’any error in Hindi version, the English version of the question shall be valid & final.

The CBT will consist of two sections (Section - 'A' & Section - 'B ") Section-' A' will
comprise questions related to Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions (MCQ) and Section-'B' will consist of questions related to General
Awareness/Aptitude and Knowledge of CIL/SECL with 20 multiple choice guestions (MCQ).
Each question will carry 1 mark and there is no penalty for wrong answer. No marks will
be awarded {or un-attempted questions.

Syllabus for the Computer Based Test (CBT) 1s attached as Annesure-A.

Selection of candidates in merit panel will be subject to sccuring of cut-off marks (Minimun
Oualifying marks) in the Computer Based Test for concerned post with respect to their category
as mentioned below and fulfilling prescribed eligibility criteria:

Table D: Tuble shawing minimum cut-off marks to gualify in merit s,

Qualifying marks in Computer Based Test (CBT)

For General/EWS Candidates | For OBC{(NCL)/ESM Candidates | For SC/ST Candidates

45 marks 40 marks 35 marks

h)

1)

i)

k)

)

Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT,

Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored. after resolving tie.

In case of tie of marks between (22 or more candidates. the merit-list will be prepared as per the
following eriteria:

a) Date of Birth (As per the descending order of age of candidates)

b) Seniority as per the Date of issue of Statutory Certificate

c) In case still tied wp, alphabetical order of the mame of the candidates as
recorded in the application form may be taken inte consideration.

d) In casc still tied-up. the Selection Commities will decide the criteria for deciding
the merit position of tied candidates.

Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

Such candidates who would score equal or above the cut off (Minimum qualifying marks as
provided in Table D) and as per vacancy available in each category. would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature. in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) lor different positions up 1o the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates/ documents as per eligibility criteria notified in
this Employment Notification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to report
accordingly. In the event of failure to report with all original certificates and testimonials within the
stipulated time, the candidature of such candidate should stand cancelled.
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m) Provisional Appointment Letter will be issued to the successful candidates in accordance with their

n)

(6)

(7)

(8)

relative merit position and with due consideration of the reservation of posts to the reserved
category candidates and against vacancies,

It is found during the Scrutiny/ Verification, or during the course of training. or even during the
course of employment. that the candidate is not fulfilling the eligibility criteria in any respect.
suppressing of Tacts or false declaration pertaining to his Employment/Caste/ Testimomials ete. then
his'her candidature/ employment will be cancelled/terminated.

In case, a candidate. selected [or a particular post & declared as UNFIT during Initial Medical
Examination, the case would he referred to Apex Medical Board of the Company within one
month based on the written/physical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject 1o the candidare being found
medically fit per the standards preseribed for the post by the Company. The selected candidates
will have to undergo medical examination in the designated Hospital by the Company's Doctor,
the final Appointment /loining will be subject to being declared medically fit for employment
in Mines as per extant rules.

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application,
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or
change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

HOW TO APPLY:

Candidates are advised to login into the official website of SECL by using URL https://secl-
cil.in/ >Career=Employment Notification for Direct Recruitment of various Statutory posts > Apply
online. No other means/mode of application will be accepted

1.

1.

Employment Natification is available in both English and Hindi. Candidaies may select either
of them at their convenience,

Candidates are advised to go through the provisions ol the complete Employment Notification
carefully for assessing his/her eligibility.

While applying online. candidate needs to upload the following documents: -

+ Scanned copy of the recent passport size colour photograph (not older than 3 weeks in
jpe/jpeg format).

» Scanned copy of signature with Black ink pen (in jpg/jpez format).

» Scanned copy of Matriculation certificate or equivalent examination certificate or Degree or
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Iv.

VI

VIL

VIIL
X,

Diploma Certificate for the post of Mining Sirdar & Dy. Surveyor (in jpg’ jpeg/ PDF
format).

+ Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 vears course)
in Electrical Engineering from any Institute recognized by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format),

+ Scanned copy of valid Caste Certificate OBC (NCLYSC/ST candidates and Income
Certificate for EWS Candidates (if applicable). {in jpg/ jpeg/ PDF format).

+ Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ jpeg/ PDF format)
* Scanned copy of PwBD Certificates (if applicable). (in jpe/ jpeg/ PDF format).

+ Scanned copy of competency certificate of Mining Sirdar/ Surveyor (in jpg/ jpeg/ PDF
format)

* Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpes/
EDF Tormat)

Register by filling up necessary details (Post opted. name. Mobile No. and e-mail 1D and ¢lick
on Submit Button)

Check the User 1D and password received on your- mail and mobile number after successful
registration.

Re-login to your account entering the User 1D and Password received on Mobile No. and e-mail
D,

Click on the option to go to application form and fill all the necessary details in the respective
ficlds and upload all the required documents including Photograph and Signature.

Check Preview of the Application Form and make corrections. if anv.

Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Net
Banlking (as applicable)
keep the print out of the online application form filled for future references.

Special Note:

A candidate neither need to Past/ Dispateh Harvd copies of online application nar copies of
relevant testimonials, Candidares will be allowed to appear in the Compiier Based Tesr (CBT)
on the sole basis of his/ her declaraiion in the online application thar he! she has gone through
the concerned Employment Notification and fully understood all provisions, terms and
conditions and are in possessions of the eligibility for the post applied and that the candidate
is fully aware of the fact that his/ her emplovment s subfect to verification/ Scruting of his/
hier claim regarding his’ her eligibility for the post applied and on his'her performance in the
Computer Bused Test (CBT) as explained above,

Mere issuance of admit card yhall nor be taken as confirmenion of eligibiliny af a candidare by
the Southr Eastern Coalfields Limited. Similarly securing the minimum gqualifving marks i
Compitter Based Test (CBT) doex nol confer any right on the candidate for claiming
appomiment, The meril for appoiniment shall be determined on the basis of fulfilling the
entire eligibility criterion as prescribed in the Employment Notification, in respect of those
candidleates, who score mininnem gualifying morks
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(9) APPLICATION FEE:-

Candidate(s) will have to make the payment of Application Fees through the Online Mode as
under:

Table E: Table showing details of Application fee

Unreserved (UR) /OBC- (Creamy  Rs. 1000.00/- plus applicable GST Rs. 180/ totalling Rs,
Layer & Non-Creamy Layer / EWS | 1180/- (Rupees One Thousand One Hundred Eighty Only)

SC/ ST/ESM/PwBDY Departmental |

Candidates/Female Candidates Nil

Note 1: Applications without the prescribed fee will not be entertained and summarily rejected.
No representation against such rejection would be entertained.

Note 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances.

Note 3: Any tax or Bank charges other than the application fees will be borne by the
candidates.

Note 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

i. Application should be submitted through ONLINE Mode only.

fi. All gualifications should be recognized by AICTE [/ UGC / appropriate Indian Statutory
Authorities.

in. Before submitting the application. the candidate must ensure that he/ she [ulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He/ she may
cross check the information such as Date of Birth, Category, Contact Details. and
Qualifications etc. furnished in the application form before finally submitting the same online
as no correction would be possible later and no correspondence will be considered in this
regard.

iv. The decision of SECL management regarding eligibility criteria, acceptance or
rejection  of applications, mode of selection to the post ete. shall be final and binding on all
candidates. Mere [ulfilling of minimum qualilication and job requirements will not vest any right on
candidates for being called for Computer Based Test (CBT) [ document verification. No
correspondence will be enteriained from the eandidates found ineligible and not called for Compuier
Based Test’ documents verification.

v. Mere issuance of Admil Card/ Call Letter to a candidate will not imply that his/ her
candidarure has been finally cleared by SECL. The candidatre shall remain provisional till
such time SECL verifies the eligibility conditions with reference o original documents after
the candidate qualifies in the CBT and confirms appointment.

vi. Candidates should ensure that they fulfill the eligibility criteria prescribed for the post for
which they have applied. In case it is found at any stage of the selection process or even
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after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information/ material facts or does not fulfill the eligibility criteria,
hisfher candidature/ service is liable for rejection/ termination without notice.

vit. No relaxation in the minimum educational qualification, as prescribed in Clause - "2 of this
Employment Notification, is admissible for any category of candidate,

vitl. Wherever Grade (CGPN OGPN DGPA ete.) is awarded. a certificate duly issued by
coneerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of Original documents.

ir. Age and all other eligibility criteria shall be reckoned as on the cut-off date as prescribed
under this Employment Notification,

x. Candidates should carefully fill up their category (General/ SC/ 8T/ OBC- Non Creamy

Layer! Ex-Servicemen/ EWS/PwBD ete)) in the Online Application Form. No change of

category shall be allowed at the later stage of selection process.

. Ex-servicemen must produce discharge certificate issued by Army/Navy/ Air Force of Indian

Union at the time of document verification.

xi. All documents (Caste Certificate. Educational Qualifications, EWS certificate, etc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled i the certificates arc not found satisfactory/
genuine at any subsequent stage of Computer Based Test (CBT).

-,

X

xiii. The candidates must have an active E-mail |d & Mobile number which must remain valid
for at least next one year. All correspondences with the candidates shall be done either through Speed
Post/ Registered e= ol id & Mobile mumber fos may be necessary) and all general information shall
be provided through SECL website. However, admit card will be provided only through SECL
webxite and the candidates will have to download the admit card, The responsibilities of receiving,
downloading and printing of application form. admit card and other information shall be of
candidaies. SECL will not be responsible for any loss of document doe w invalid/ wrong! incomplete
contact details provided by the candidate or for delay’ non-receipt of information. In case of any
problems faced by the candidates in filling up the online application they may refer the "Help Desk
Option” available in the individual login pertal. For queries other than the Online Application Form.
candidates may write o Email Id: mprecruitment.secliddcoalindia.in only or can call us on
0415508240,

xiv, Candidates are advised to apply much before the closing date for submission of Online
Application mentioned in this Employment Notification to avoid last minute network
congestion,

s SECL will not take any responsibility for the candidates not being able to submit their
applications Online within the prescribed closing dates on account of any reasons beyond the
control of SECL.

xui SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue ete. or alter any of the advertised condition depending upon the circumstances,

v, SECL will not bear any liability on &ccount of service bond/ salary/ leave salary/ pension

contribution, etc, if any, of previous employment of any candidate already working in Central

Govt./ State Govt./ Autonomous Body/ Public Sector Undertaking,

xviii.  Candidates employed in Govt/ Semi Govt/ Public Sector Undertaking (including
departmental candidates) / Autonomous Bodies are required to produce 'Wo Objection
Certificate' at the time of Scrutiny /Verification of original documents it shortlisted.

xix. Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred to other subsidiaries of Coal India Limited any time during their
service as may be required,

xx. Appointment of selected candidates will be subject to being found medically fit in the
Company's Medical Examination as per the laid down Rules related to Medical Examination
of CIL.
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xxi, Selection of candidate shall be provisional, subject 1o verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his/ her meeting other requirements applicable for appointment under the
rules of SECL.

xxil. Appointment of the candidate in SECL will be subject 1o verification of Character &
Antecedents by the prescribed authorities and if any discrepancy / suppression is found. the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
final.

xxiii, The date of Computer Based Test (CB1) and other details will be subseguently informed.
Candidates will have to appear at the Cenlre/ Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre/ Venue is permissible and no application
shall be entertained in this regard.

xxiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to 11™ Class Non-
AC fare as per rules. However they have to submit their claims in duly filled apprepriate T4
Claim formar provided at the examinarion centre along with all desired enclosures like caste
certificate. photocopy of Onward {mandatory) and return Journey (optional) of railway ticket
{ bus receipt ticket to the room invigilator after attempting Computer Based Test (CBT) only.
subsequent claims as well as claims with incomplete information wil |l not be entertainad.
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter, In case. candidate has
submitted only onward journey ticket and not submitted return journey tickets then the claims
will be considerad up to the double of onward journey fare and that will be paid as per rule.

xxv. No TA/DA will be paid for appearing in the CBT, scrutiny/ verification of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Notification.

xxvi. Candidate will appear for the CBT at the exam center at his/her owns risk and South Eastern
Coalfields Limited will not be responsible for any injury or losses ete.

xxvit.  SECL management reserves the right to modify/ alter/ restrict/ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at i1s diseretion without assigning any reasons
whatsoever. The decision ol the SECL management will be final and no appeal will be
entertained in this regard.

xvviii. All future communication/ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check/ visit SECL website (hups:/secl-cil.in)
regularly for further updates, '

xxie Court of Jurisdiction for any dispute will be Honorahle High Court of Chhattisgarh, Bilaspur
xex. In case ol any ambiguity/ confusion, English Version of Emplovment Netification will be
considered valid,

xxxi, Canvassing in any form will be treated as dis-qualification

xxvil. At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall or resorting to any other
unfair means in connection with his/her candidature for the selection: or obtaining support of
his/ her candidature by any means. such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT)., The Company may also debar
such eandidates from participating in any selection process in the Company in future,

el If it is detected that any candidate has furnished any false information / particulars with
regard to his’ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented / suppressed any material fact in the application form.
for securing appointment. his/ her service will be terminated forthwith during probation
period or even after confirmation of the service.

sxxiv. The Candidates whose postings are finalized after CBT. Verification and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submission 15/04/2006
(10:00 AM) |
Closing date for online registration and [orm submission
14/05/2026
{1 1:50PM)
Tentative date of downloading the admit card Will be intimated through
official website
Tentative Date of Computer Based Test (CBT) Will be intimated through
official website
Tentative date of declaration of resulis Will be intimated through

official website

SECL’s DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rejeélion
ol applications, penalty for false information, mode of selection. selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/correspondence

will be entertained in this regard.
G
foe

General Manager (HR/MP)

QN

Disclai

Beweare of touts and Job rackercers wving to deceive by fulse promises of securing Job in
SECL (Snuth Eastern Coolfields Limited) either ihrough influence or by use of unfiir el
unethical means. SECL has not appointed any agent(s) or coaching advertisemen! for action
an ity behalfl Condidates are warned  against any such claims being made by persons
MAgencies, Condidates are selected purely ay per Merll. Beware of unscripulous elements ad
do not fall in their trap. Candidates aitempting to influence SECL directly or indirectly shall be
disqualified and legal action can be mitiated against them.
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reascat

€= 4> SSECL Exinlll (8 Sty
Intarnational Yesr 05 G e Siristh Bt & csthiomstn Lot L

ot g il B ol e B bt el T UECALES UF UNLAHTHING ENERGY

Under the Jurisdiction of Bilaspur court only)

TRY §5eA Bawieey fomes SOUTH EASTERN COALFIELDS LTD,

‘et & " A Mini Ratna Company”

A U= U10102CT 1985601003 161 CIN: ULDLD2CT 1985601003161

(e sitem ffies & veroe o) (A Subsidiary of Coal India Ltd.)

#a e oA 5 e, fawTge () 495006 Seepat Rd, P.B. No. 60, Bilaspur (C.G. ) 495006
g Hen-9425598240 Phone No. & FAX No.. 9425506240

Frater AEMEUS ( T HAoTo) OFEICE OF THE GENERAL MANAGER (HR/MP
R —————
HeH W [HEHge /e /et /2026 / 4 {6 fie: 08,04 /2026

TSR ST

HIY 5% Hlawiegd RS (SECL), S 7 Fia fEan fifies ot v
HU § Ud URd WHR &1 IuFHH ¢, AT gerrwim-t 3 Fafia fgid 3g
frraferfad ueh & fore wRa & U Aries § s smde smifd #d 219
17l hac SHTHETS HIAH Y SIS SR Thd ¢ | 3MaS 39 4 Ud anafiif &
SRR &Y HYdd UgA $I Tare & & o

o1. Ug ud Rfeat e
. fafta ugl aur sre-are Aftral & forg Rfaaal &1 a0 raie -4 B e Mo
|
Table-A - Ug ud R¥faaai

I z =
| oo Rfaaal @ean Iz
o ST (14%)
ug qa o (05 OBC | ..\
e A1) (10%) T (NCL) i UR | Total
e | (17%)
q.ﬁls &ﬁﬁgi :EJ.#{E '..i P1ed Rs. 47330.25 | 110 86 98 58 |225]| 577
%&Iﬁ%"ﬁ q[:}gﬁm Rs.47330.25 g 6 7 4 18 | 43
'qa Im OBC |
(F[Fr'f HTg) ( 15;;, ST (14%) (NCL) Iiz”; UR | TOTAL |
(17%) ) -
[ﬁ_;_ﬁ' IR @efacam) Rs, 47330.25 83 61 74 43 | 174| 435 |
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[UR = RIS, Ews = 3flf¥& ¥ ¥ HHGIR T, SC = Wi, ST

= SIS, OBC (NCL) = 310 TUasT1 97 (R-BIH TR), pwBD =
feagiTTa aTe =afaa)

- BT BREA (3afdcadd) Ug & e g 17 Rfdaai pwsp srafifal &g

&S (Horizontal) =0 X 3RI3 & 19810 BRAH (3efdedd) ug & forg
ﬁwmﬁﬁfﬂwﬁm%

Table B: BTUIHS AW HAI Ud IUYad s=ures feaaiar Ffomt

' FTATHD . aftrer
g HAH : S daHTd feariTar doft .
| STaRgeand frfaaai
a) HH
W qﬂﬁq S, ST. W. b} OA,OL,BL.LC,Dw,AAV
; Gﬁﬁ) BN, MF. SE. ¢) SLD 17
o RW.H.C
dl  MD involving (a) to (c) above

HTATH® ATaaemarel # TIe YAUER:

5= a“o'_'ﬂl[&mmg) ST= EET@FIT{Standmg} W ="7¢l (Walking). BN = {1 (Bending).
MF = 3TferdT & SR @1 (Manipulation with Fingers), SE = G (Seeing). RW = TgAT T8
ﬁT@le(RE:admg&: Writing), H =941 (Hearing), C = TR (Communication)

Iuga Avft & wyT TEUTER:

HH = BH 79 91 (Hard of Hearing), OA = U& 814 ¥ f50T, (One Arm) OL = U TR ¥ e,
{One Leg) BL= Eﬁ"ﬁﬁﬁ &= (Both Leg). LC = FF T ¥ & (Leprosy Cured),

DW =107 (Dwarfism), AAV = 37§ 8BS (Acid Auack Victims) . SLD = Fafre s
SHEMHTT (Specific Learning Disability) . MD = EIEEEWT‘!T (Multiple Disabilities)

- SUNIGT T 30 & HTaea, NCWA & WTadT & HTHR TS 47T (DA), SR §14,
feriey v, TTepTT feRma 41 (HRA). TREE Wfewet ofe arg ot 4t 37 2

e et sremdt § aer sECL Aot AETaeEl F IR §€ agi. U I TE B H
iR WRfEm Taar # 1 st Rt & w5 917 29} fufa & apafifa gy o o
Tief Ik a0 gl fardr S|

- o A ud sfE@mRGr ey, YR R 7Yl CIL/IC-SA/MP&IR/RPwWD/T5 faid

27.09.2024 & Taen- e & SiguR, AT HRER Ud GdR &1 UG pwBD & U fafRe ugl &

gﬁmqﬁ%t Hd: M Ser ud wduw uz & e pweD enaffal &) siRe ar A8l
|
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02. R[GH HATALYH gridel

(a) UG 1 91: Wigfin §ReR (feres vd gurasedl 9s-0)

L & mmm v wder @8 0§ fftw w wmea  wden e

a1
wigfn geitfaie & o3 ov #t aafy o7 e o o Solifafor & Bt syar g waR
GIR1 39 Hay | arafea o wwer e argar, et o vra v )

[ &®E ASY 2017 & i DGMS BRI SR @y "R WReR e wHT
(STHTerEfer). S HE (OC) T8 SSRGS (UG) TF @aHl H 1 & & R A gl syar
T A B1E 37 &1 FHores W eng el &l eld HIgE WA 2017 % HEER OC Ud UG
WA H AR TeR & U H &1 S & (o U S 81

111, 3¢ 79 THer TEoE|
v, 3% TTUHS IUER (B US) UHITH |

(b) UG BT ATH: IU WA (XfdTod Td JuRage™ ¥E-0)
1. et A= v udien 91E @ Afee a1 we@e udiar 39l
a7
feet wr=re o S Wi 7 argE wdgn SellFufir | fedlt ar fewmn

[1. CMR 2017 & 3{TTa &7 fam a7 Saa &8 vams (SCC) (it ar asfn & ey
?ﬁim.gﬁamhﬁﬁmmﬁ?mﬂmﬁﬁmﬁﬁmﬁmﬁmm
U EERIR T

(c) UG T ITH: HgTI® BGRAT (SAldedd) lFTod Td guiasshl 38-C

L @ wmar uw @ 9 ffte w wmey  odlar o)
11. feb ) weep ] Hrger ure Heur § gofdene Sonfafor ® fewiar ar wefid ud I=ras i
(FAH 3 Y D1 UIBTHH) |

a. HIACTS UoliapR0l UF HTee- U= oiHl &ed &1 ifn R 14052026 21

b. EREEAT ST B B R orufd 08/04/2026 T 3 e, 3y A gfeqor ywmooa wd dy
wrfies SUER gAY Sfed et usar aeeet & Rl &g we-sife R g s

c.ﬁgmamww%;w=ﬁmmmwﬁaﬁmﬁﬁm
Gy |

d. G Rr&MT / PP (Part-time) TT IHF THGE W F U <=a4 el 1) fFeR =g
fopar S|

e. B Rigadl qur sRfEa Rigad’ & e srupl § ok ardfde snawasd % 3UR ada
el 51 falim At & sferfa smesm sifen uftom Giftd S wry YR WeR & wEhE
fE=nfIEa & orfaR arEm
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. ot 1ff wepR 1 A & fRufa & 59 TomR aiférgem & 3l dwseur g 7 8|
03, SITEUT:

. SC/ST/OBC (@F-EN TR) % T/ EWS / PwBD / ESM (4eTTd Af) B R YR
TP & THY-THy U= 98} ot feanfden. aftREmnel vd Syl & 2 ER arLE |

ii. Wil el EWS / SC / ST / OBC (AH-#1H! A9%) &g Gl / PwBD / ESM & Sidifd Iusa
SRV / YT F1 TTH 1 15 5. S5 48 YH1Ed S a7l o & Famt / Rmnest &
SUR UE 811 378 31U g1d & gaA § Auffvd yreu § 9t sragass v Iues g a1fe,
o & gl / Renfdel d sf@a g1 snadf sl uerar & I YR BT FUTT
R P & | HIIS THIUIA Fe-3H Al srufa 08.04.2026 1 Ay g1 =0Tl

iii, w11 anaeff amféra fefgeat & siaria e fegr o =med € qun smfé Sfordi & fro e sk
ﬁmuﬁfwwﬁmﬁ%.a%ﬁufﬁamﬁam%@%a@wmuﬁa
HAT TR B

iv, OBC (T-1-@BIH! TER) g el $ ofd7id amemn & 3nuR W Fryfas =g @ anadf &) gg
e &1 gnn 6 993 e & Y 8 U SIfa/ATER TE g 9t 3 He-ffe fafy
32Td 08.04.2026 ®T HIHT TR T A 3 B

v. SC / ST / OBC (M- 1H! WR) &g Gl & JAdild AHReM &1 gal B a1 afii &) ged
it gRT Peiid wren F 91t wiid vEE uRgd s s, omd s 1 wifa. 98
Ry enew forad siarta oifd @1 so/s/ose @AF-wiE dR) Fg 3 F w0 8 gra
B, TUT 78 /AR w6 Sl g ey sl 8, W W 3 e g ey | spaedf
I SlTa/AHET SR BT aH dxit e §e Ius! daitd wifa/AHen &1 9 &g TWHR gR1
R HRfEE v & gt 7 i el

vi. SC/ ST/ OBC (AF-BHIH @4%) F% =1 / PwBD / EWS g, 51 fomn [l iR ads &
O W B ARE W T B ©. 9 e Riddl & s wamife et faar s i
aafifal ®t oFRfEE (Uur) 49t & fom Fredfea Rfdat & faes st far smom) eaRfém
RSt OF SC/ST/OBC (FF-HIH 3%) &% Tl T8 Ews aiial § 9us 9§ 1 s

vii. SC/ ST/ OBC (-3 §av) g Wl 7 pwBD TUT Ews i 5t e nesT 99 amg
W, sy, T, e TR 8 3 & SR U= el U @ ©, 3a] e fuf =
w1 4t 81, 98 R Rieaal & e e s, 7 f srrfén (ur) Rt & feg)

viii. & YA9d 9FF (Esm) RreH gafae= 3g R e e @y &1 IudiT $wd gU ugd 81
Rifde us F wig ¢ vd ‘o vel W Rufd u @ wedl Fied g a1 o 8, 3 gsm ot o
HREfUT Ud e NAme & U el 8t | iy, d ST TSTR g ESM & Y H HREU & e
& g &, 931 o wnires fafae Yo o Fafda & gia arg g Seila e o @i Rige
& forg sde &1 faf-ar ST&R &1 w@-gmun/aanfa o v G 8, o @ DopaT gR
oIl raferd FT9F . 36034/1/2014-Estr.(Res) BATE 14082014 ¥ Iaif@d 2|

ix. e =y J vraR ot (ews) & snafiyl &) g o 2024-2025 @t vea ot g w
YR W YRE TR, s, e Bewd U9 U3F H3@d. DoPT & ®iad §199 §,

36039/1/2019-Estt.(Res) FEAT@ 31.01.2019 & 3FHR & WRER g1 SR 4y o9 U8 Tufy
WHTUGS @) Uil wqd d=1 gt |
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04, 3Tq 9T (Fe-3T% ¥ 08/04/2026 & SAER)

(i) epadf F Fe-offe ol 7o e 15 9d @t oy qof 7 ot B qur sifiwaw s o ad @
TS =1 711 T, 30 T4 P sffeira omg A A FaaeR ge var @ s

Table- C: fafiry forat & e srpia smy fim & g

& Aot Sftrman Sy War 9 Sifte sRT 3y Je
(@e-3HTP AT 08/04/2026 F TR
| UR/EWS I3 BC ol
2 SC/ST s Eﬁ
[ 3 OBC (Non Creamy Layer)
Centre List
4 Ex Servicemen (ESM) ;ﬂa‘r ﬁa-ﬂ' e D
-+ GIGE
ﬁﬂ oYUl SCIST E?M 8
‘”Tﬂ “E'
HFel & F
Eﬂaﬁﬂﬁ% &H%WE‘ a%%w?;ﬁ a%l

5 | Toouimed (hae Gorum « TERET (UR) afeiat 3 fam oy
BREA (Saidedd) U8 3g) e« OBC-NCL 3nfefa) & for 13 a9
e SC/ST it & fog 15 od
i gflear o | 1% APt oG W T

S GUe! Hgae dufdl &
rgaf) el

(i) el S eI &1 = s wrafafd adt 7= St o Jfees mmefive oiien e au S AT
18 g1 o A 108 FaT o1 TREY WA 2 e simanesel A o g1

(5) T Wil (@oex ARG Tiiam:

a) T Uil chael hueR SR Udern (CBT) & Ty ¥ g7l Coal India Limited RT ST
iU & SER G HETHTR (Personal Interview) HHIGT ¥ figr 741 ¢

b) & TR SRR & ¥y Te-oifw R & SF¥R e UmdT AFES] 31 IR HY T,
w4 gRT 9T U snafd &Y Sy s 9lien (o) T Uty g g

¢) IR FT e T H &) 7E T umar Yaef 9iwun & suR R syl vy § ez

amentya odtem (o) & wimfera g9 & o sema s | ug & e 3! urEen & gaelE | fey
U ET4] S SE/AE o T % ufumm BT 89 % 9 o s

TR Sia/FT0 Sae I nafia & o e smem st cp'r sids & siremr o Ae &l & ur
SRR w0 Fafa g
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d) ST AR Tal (CBT) B a8 UHR (Objective Type) & dgfddedid U4 g U473 Td
e fgundt (o) & aunfu, oft ) e A @i 3 gidl @ o) il v 1 8
O Ta s T S|

¢)CBT CARGCES] (Section “A° MR Section ‘B')ﬁE’T"ﬁI

» Section ‘A" H Aitet 1 (A9 Hefia) R W so Igfieeda my (o) e
« Section ‘B’ H YW GTREHdn/HHER TUT cILSECL & I ¥ 94 RE 20
TY (MCQ) BT

TS U4 | 3 1B T Ted IR & o F g8 (ifea wifdh) g gril siqaia sl &
e g aiF T g s

;) HRET AT TLIEM (CBT) T UTSTHH URMIT-A (Annexure-A) & &0 § Heil 2|

g) ARe T9a & apafifal &1 9o= H4fiT ug & e SAat 9uft & oruR daget smenfya oian
(cBT) & Fefia we-3ifts sie (aam Il ofw) una wea aur Fuffa uedr adst &
S & U B, ﬁmﬁiﬂ%m%

Table D: Afve T=ft & arEn W T34 £ a0 Fe-1F i@

FIET STUTIvG THET (CBT) § Faw e 3F
T WS anafidr & e OBC (NCLY/ESM 3l & g scusT srafifal & fog
45 3P 40 3F 35 Hb

h) FEIE SHATTRE TRI&T (CBT) 1 URUIME CBT % YW adds S0 811 & are aurdiy SecL &1
degTge U yaIa far s

i) HITZGE - 3 AT I HTUF 3 W B are) g UEdl HHSS! &1 U1 e dral
mﬁmﬁ%ﬁ,ﬁwmmwwﬁ%wﬂmaﬁ%mﬁwﬁm
|

ﬁuzm%aﬁ%ﬁwﬁﬂﬁhﬁ@'m@ﬁm%mﬂﬂﬂﬁ

h  oHlR @emaffldt @ e 0 aE #H fl')
iy duFHE wHumy @@ W & [/ F R
i) Tfg i f g & el &, é‘r&nﬂﬁﬁﬁ‘aﬁfarmﬁfﬁr%ﬁmﬁiﬁmhﬁn

(Alphabetical Order) Ea| | 1
iv) Ufg a8 WY AT a1 81 a‘rau:wmaé anuﬁfd‘ra‘?ﬁﬁiﬁfﬁrﬁmﬂ?rmﬁ
& folt HHEE a4 S|

k) sifam Afve Ba sugex snerfa wdiam (B 1) & Ud st & SUR U JUR fBur W

3 sreall S we-ofi ofe @iferest D ¥ Ry maw side ofe) F avmt o1 36 o ol
I ] el Ui S0t J Iuael T & SFuR 9aid 8171, 3¢ & 34% gl & = |
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UK RIS /HUIGH] & Sid/A@0H 8d, CBT H WK 3] & YR W 3R A 59 &
HAER EE| GED Ug R ) gferd far el
Sysafefa & YSHTR S8y § Ride uma AHes] & STaR Tl Ja wHuE/ewrd & a7y
SIE/AATI B SURRT §IHT 81| SiTe,/Aeiu @1 fafY, §9Y Ud ®H SECL ® dadge R Y=
T S SR Sl &1 S ¥R Iud g7 g Fwifva s & e 3ei e uemoET
T4 UHITET & WY JURYE 9 814 R oY i ot spafifar wa: g wrHt st

m) Hel gital o 39! Ay Hike RUfa & SUR aur R gt & enafi & e ue)
& HRew FR R &) we F vEd 5y s e us @i i s

n) AT, WTE/AET & GRE, iR sl # g1 a1 & S b o w9 a8 g o @
gt el +ft PR | Ul HHEST 1 U 81 el € A7 3G ST ISR /S /THIA S
& a o aul &1 guTar B g1 Ted SN 8, o gae) snafid e e/ e s

gie fordt ot 1 B4 Agiw ug & fore =ufa e o9 & ag urfys Rilsaly gieo &
g i o e 2. df Rifgadifas snakded & srur 1R ue 918 & oy 9@ amar
U & "ol Rl 918 (Apex Medical Board) &1 Wil S0, 3% 59 91 %1 fAofy siffm
B afe wata Rifeen a8 grr Wt epadf &) st 9ifte fean sran 2, 9 3w 999 w4,
A g S| O enalifal @) wate R 918 & Rl aur e 999 Predieu @
A1 UgH &1 e |

(6) ¥/ MR ety Sugedan

JWRIH el W Fyfdd srrdl grft qur ag 3w od & o= gt b anadf soeh gy feffea
Al & SER [HibEa wU 8 Iuyges yr ww) Fufd anafidl &) sul ¥ feas g
Tt sreaara # iy wdamr d qerer g siftn Fafderivr ggn s ot &
SFTER WerHl A AR B fafhadia wu ¥ Suyge 9iftd g &7 W R & ot & MAR
(Medical Attendance Rules) & HHR el @l HdH Az GL;_‘EJ'Ig &l ﬁ?ﬁﬁ:ﬂ' ?m%f[ m
Assistant Foreman [EEech]cal}qﬁa’FﬁH Dw-Dwarfism & HIH ffﬂ_fg’ mﬁM|

(7) TLI&IT JMER (Test Cities):

SO TR URieT e ade & Sfcaf@a udten wre<l & aaifrd 1 snwel| szl s
TRIE & SRR Y A ¥ T wlaT TR g 9ed €, 9 SiAarg BiH oH ®ed & a1 54 gea
&1 W FehT1T| South Eastern Coalficlds Limited (SECL) 1 ft ot wdlan 282 &1 afided &3 o1
31t GIRT g TTU UHie W) S ged 31 HUSR YRIET 1 SECL B gD &) HEHl B YR
W R A F o ot IR F IS 91 5er &1 fier oft qRfEe 2

(8) 3T T BY:
Sfefe g E&Gﬂ?ﬁ%ﬁ? d SECL @1 onfimiiis aﬁ‘ﬂﬁ? hitps://secl-cil.in/ TR T By

—+ Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Onlinel

HIAGH BT Pig =7 ATeH,/ ATy e ot fovar s

L TSTR ST aitfslt ofiR R 1 amonoff o Suasy &1 anadf eroeft g erpam fft +h
TNT &1 99 B T 81
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11. sparfefa &) gere & widt @ 6 A sl us @1 seed A & forg ol AsR srfgEe
& WIEYTH! BT IS UG o |

11, STETEA e F30 999 anagelf &) FafafEy cwes soee &34 a8

;{%ﬁ@mumtﬁ‘éanaar{mﬁﬂquﬂfr{3wﬁqua.jpgfjpegwmﬂjaﬁﬁm
|

A Wl 99 9§ ¥ FWER W WA W (piper WEU H)
« Mining Sirdar T8 Dy. Surveyor U% & 210 Afed UHTOTTS 7 A qRiam wamorgs o7 faid fewmm
THTUTT @1 W+ Ui (ipw/ipes/ PDF WIET 7) |

» Assistant Foreman (Electrical) % o o0 foelt a=gar ura wdten e & ﬁﬁfﬁ oY g ULlaf
il oo T faegn eftmifiet | e o1 "efi ud Ieae divgar ([EaE 3 9y @
TTEshH) 1 W6 ufer, off et TRes il w1l Ui TR 81 (ipg/ipeg/PDF WRET H) |

» OBC (NCLySc/sT il & fore dy sfa wamongs aur cws erafial & forg sma wwmongs
@& @ ®) @ A Wl (jpglpegPDF YW )
» YAUd AP (Ex-Servicemen) TAGT &' ¥4 U7 @ a0 8) (jpejpey/PDF URET )|
. pwBD (GoaieF) wHwME @t WE U @ arl 8) (pefpew/PDF WRET W)
. Mini%%}] Sirdar/Surveyor I TEAT YHTOTOH (Competency Certificate) Tt év_"f *I | (ipg/ipeg/PDF
UR=Y A |

» Gas Testing T First Aid UATOTT BT W57 U7 (T Mining Sirdar T8 & M0 (jpe/joeg/PDE
WY H)|

V. e a0 ([@aid U, 10, AlERd A6t 3R 5-09 5l HIHT TeRul B ayl
Submit ¥24 1T @as 3|

V. OThd Uil 3 918 304 3-Ha ¥ Hiasd A8 U UE User [D 3R Password @1 &id 61 |
VI U User 1D 311R Password &1 SUANT &3 G: AT &% |

VII. HdgA Bid & Aoy W G &3, 9ot srasas [azo g6fig @ & ¥ aur v 3k
FEdaR afgd g+l gy A UHS i

VITL ATdE BTH &1 Preview Wid 1R 4f3 &g 3¢ g1 dl gur &

IX. Submit 8¢ ZaN¢ 3N 3fae w1d/lse Hr8/e afbn ©rur arpah & ey A sfiAanE
T[e B YT B

X. Miaw & Hed & fIT wR U Sfars emded Bid &1 fiiesnae gt |
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e e

puredf @1 TTaTET 2Mag B §TS SIUl YA Hafud THE $1 ufaui ST6 g1 ¥ 6
TaegdHal 1ol & | snafit B Hugex anuiiyd wden (ceT) ¥ Fad 376 SiTaeT

a1 718 N0 & neR IR afeferd g4 @ erefa & wmoeht, R S ug ifte R

& f&5 S 19 walta TR sftrgEe @ ug forn . 2w 9t weur el vd wef &) gof

w0 F v forar 8 aun o ue & forg amde b 8. 39 forT Siawae U S+ UTE B | |y

&t onapeff 35 e & wofa: oreva § & Sue Pofda, 9% gy fbu o o dedt T &

%rmmmammmwhﬁwﬂ&n (CBT) H 39 ugd= i ik sl S s T aftfa
|

& ad TdY U (Admit Card) ST 81T South Eastern Coalfields Limited GRT 3ot 5t umar &1 ofy
TR HIFT S0 | §6 UhR dUET U TRIET (CBT) # TFaH SIEd 3 W&o ot s
& (Ydfdd &1 AfYHR U w8l deal 81 Py 8 afte &1 o Saw 39 snafifl & fag
3 e, S e srftrgEeT ® Rufie Hul ume it & W #d §1 SfR A sge

3 T |

(9) 3T Y&b:

il BT sMae Mo &7 YT HTaTeT HTaH F HEHR S 8
Table E: HTdG X[ed B faawor

| gt H AT e

HTRIGT (UR) / OBC (19! S0 Gd AM-1Hl [21000/- + THLGST 180/- = el 21180/ (had
R) / EWS b gl Udh 4 3] $Ua)
i{c;:,;%mswmﬁnﬁwﬂa s mfgan S (i)
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